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Al Bromleu Hi”s, we Promoke a Posihve culbure of social and emotional we”—being and

mental health resilience for Pupils, stuff, and our communiku. We want our children lo
achieve their fuu Pokenhal; leough an inspirlng and enguging curriculum, embedding our
Peclo,go% that leumlng is a change lo long lerm memory, so that Hmeu are equippecl with

Hw HCCGSSOFH llfelong knowledge and menkal healHl awareness kO enable Hlem ITO become

conflclenk and independenk valued members of our local communitu and Brilish societu.

Throughout our currlculum, We weave in a golden thread of core values, values which we
believe are essential in Prepar’mg children for the wider world, and our young learners

develop and build upon these as they go through school. Our core values are
® Respech
® Honesly
® (ooperalion
L Car’mg

® Teamwork

It's Time to Shine’ - LogeH‘mer we will succeed and achieve.

Arhcle 29 - Everlj child has H’»e righk Lo an educahon lo help them use and develop

H‘»eir kalerﬁs and abilihes.
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Bromleg Hi”s recognises H‘»al cerro,in groups in societﬂ can be disadvo,ntoged beco,use oF unlaw;ul

dlscrlminahon H‘telj mal:j J:o,ce due }o Hmeir race, sex, disabillh\.j, gender reo,ssignment, mo,rrio,ge or civil

Parrnership, religion or belief, sexual orienlahon, o,ge, or Pregnoncg o,nd maternitg.

Therefore, Hw school is commitled o Promohng the welfare ond equalitﬂ of all iks skaff, Puplls, ond
other members of the school communirﬂ, and we welcome our dulies under the Eo[uo,litg Act 2010.

The school sees all members of the school communitﬂ as of equal value, regardless of any Protected
characleristic. The school's Policles, Procedures and achivities will nol discriminalte bul must
nevertheless take account of differences in [lfe experience, outlook and background, ond in the kinds

of barriers and disadvanlages which People may face in relalion lo ony Protecked characleristic.

The school's general cluhes wiH1 regard ro equalitﬂ are:

® E[lminahng discriminalion.
® Foslering good re[ahonships.
® Advancing equalitg oF oPPortunitH.
We will not discriminale agalnsh harass or viclimise any staff member, PuPiL Prospechve PuPiL or

OH'leI" member Of H’Le SChOO[ communilﬂ beco,use Of H’Lelrz

® Sex
® Age.
® Race.

o Disabilily

® Religion or belief.

® Sexual orientalion

® (Gender reassignmenk.

® Pregnancy or makernily

® Mo,rrio,ge and civil Po,rknership.
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We aim lo Promole Pupils) sPirilual, moral, social and cullural developmenl, with sPecial empliasis on
Promoling equo,lilu ond diversilu, ond ero,dico,ling PreJuclicial incidents for Pupils ond slaff. Our
school is commilled lo nol onlu eliminaling discriminalion, but also increasing unclerslo,ncling ond

o,PPrecio,lion for diversilu.
Aims lo eroclicale cliscriminalion

We l)elieve llio,l a greuler level OJ: success J:rom Pupils ancl sla]:]: can be acliievecl l)u realising llie
uniqueness oF individuals. Creo,ling an inclusive environmenl wliere inclivicluo,ls J:eel conJ:iclenl ancl al

ease is a commilmenl oF llie scliool. Tliis environmenl will l)e acliievecl l)H:

d Being respeclful.

d /A\lwaus lrealing all members of the school communilu fo,irlu.
b Developing an unclerslancling oF cliversilu ancl inclusion ancl llie l)eneltils il can liave.
d /A\clopling an inclusive allifude and ensuring that the whole school communilﬂ understands

whal inclusive behaviour looks like in the school and how this o,ligns with the school's values.

b Acloplinc] an inclusive curriculum llial is accessible lo all.
b Encouraging compassion and oPen—mindeclness.
b Cliallenging bias and calling it oul in order fo move the conversalion forward.

We are commillecl lo liaving a balanced, cliverse, ancl J:air curriculum. We l)elieve llial our Pupils
should be exposecl lo ideas and concepls that may challenge their unclerslanclinc], bo lielp ensure that
Pupils learn lo become more acceplinc] ancl inclusive OJ: olliers. Clio,llenginc] ancl conlroversial concepls

will be cleliverecl in a wau llial Prevenls cliscriminalion ancl Promoles inclusive allilucles.
Dealing with Prejudice and celel)roling diversilﬂ

We do nol lolerale any form of PreJudice-relaled incident. Whether direct or inclirecl, we breal

discriminalion o,go,insl all members of our school with the ulmost severilH. When an incident is
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reporled, our school is devoled o ensuring aPProPriaLe action is taken and a resolulion is Pul inko

place which is both fair and firm.

Our pupils are laught to be:

. Understanding of others.

. Celebrakory o diversily

. Eager to reach their full potential.

. Inclusive.

. Aware of whal conslilules discriminalory behaviour.

The school's employees will nok:

. Discriminake against any member of the school communily,

. Treak other members of the school communily ungairly,

The school's employees will:

. Promote diversity and equaliby

. Encourage and adopt an inclusive alfifude.

. Lead by example.

. Seek kraining if they need fo improve their knowledge in o particular area.
Throughout the year, the school provides a varieby of opportunilies to celebrale diversiby, including;
. Planning aclivilies for key diversily awareness days.

. Inviting quest speakers ko talk bo pupils about diversity.

b Incorporahng lessons aboul dlversitﬂ into the curriculum.
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Equalilﬂ and dignilg in the worl(Place

We do not discriminale againsl staff with rego,rd lo their:
b Age.

b Dlsabi[lkﬂ.

. Gender reassignment.

. Marikal or civil partner stalus.
. Pregnancy or makernily,

. Race.

b Religion or belieJ:.
d Sex.
d Sexual orientalion.

Equa[itg oF opportunitg and non-cliscriminahon exlends ro H’»e Healmenl oF all members OJ: H’»e school
communitg. All staﬂt members are obliged ro acr in accordance wi“ H’»e school's various Policies

relahnc] Lo equalitg.

We will 9uo,rantee that no redundo,ncH is the result of direct or indirect PreJudice. All discipllnarﬂ
Procedures are non-PreJ'udicio,L whelher H’LGH resull in warnings, dismissal, or any other disclplinarﬂ

o,chon.

PreJudice is not lo[erated, and we are conhnuouslg worklng lowards a more accephng and resPec}ful

envlronmenk fOI" our SCI’LOO[ communilﬂ.
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